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Discouraging Employees’ Access to Online Social Network at Thaivivat Insurance Public

Company Limited

Abstract

The objectives of the research titled “ Discouraging employees’ access to online social network at
Thaivivat Public Company Limited were to study 1.) personal factors of Thaivivat Insurance Public
Company Limited’s employees who were target population under study 2.) their viewpoints on
discouraging employees’ access to online social network 3.) the relationship between employees’
viewpoints on discouraging access to online social network and their personal factors . Samples
included 150 employees. Statistics used in the analysis included frequency , percentage , mean ,
standard deviation , t-test and F-test.

Outcome of the study revealed that the majority of respondents were female , 18-30 years
of age , bachclor degree graduates , working as company’s personnel with monthly income
between 10,001-20,000 baht. Their viewpoints on discouraging access to online social network
showed that the score on emotion was moderate while the scores on social activities and routine
operation were low . On the other hand , it ‘tumed out that employees with different personal
factors did differ in their viewpoint of discouraging access to online social network on emotion

and routine operation but not on social activities.



